experiences of settlement in Scotland and their lenght of residence in Edinburgh varied too, from as little as three years to as long as their entire life. Interviews were semi-structured and aimed to gather Muslims' (both positive and negative) experiences and perceptions of life in Scotland, with a particular focus on the post-9/11 period. While there are limitations with regard to the generalizability of research conducted in Edinburgh to the wider Scottish Muslim population, the broader range of academic and non-academic sources utilized in this paper will help address some issues of representativeness and cast light on ethno-religious discrimination among Muslims in Scotland.
After tracing the history of discriminatory attitudes towards visible minorities and, more recently, Muslims in Scotland, the focus will be cast on Muslims' experiences and perceptions of discrimination directed towards their ethnicity and religion in interaction with both the non-Muslim Scottish population and with police and security officers at airports. It will be shown that discrimination during interactions with non-Muslims is strongly connected to Muslims' hyper-visibility in a global, post-9/11 climate of socio-political stigmatization.
However, the daily experiences of life in Scotland, and the social relations with non-Muslims, tend to include overall positive views of, and a certain level of engagement with, the majority of non-Muslims in a context of relative local tolerance. It is the relationship between Muslims and police and security officers at loci of security (i.e. airports) which predominantly colors Muslims' sense of social inequality and non-belonging and feelings of anger and humiliation in a power imbalanced space. The paper will conclude with some remarks over the potential for Scotland, and particularly Edinburgh, to foster a pluralistic and inclusive Scottishness, which can integrate the heterogeneous ethno-religious distinctiveness of Muslim communities within its fluid cultural boundaries, provided that the perceived and experienced discrimination of Muslims qua Muslims, especially at airports, were drastically reduced.
A historical overview of ethno-religious discrimination in Scotland
Exclusionary practices based on racialized stereotypes against colored people have been A 'color problem' subsequently emerged in the late 1920s and early 1930s throughout
Britain and Scotland and included anti-colored labor campaigns promoted by the National Union of Seaman. 19 Generally, in that period 'there were accumulative movements to perceive Indian lascars and other Colonial seamen as a constant "threat" and a potential "problem" primarily on grounds of negative associations of skin colour.' 20 The idea that Indian workers would take jobs from the white majority and favor wage reductions during periods of recession became socially widespread and put Indians at the same level as Irish,
Lithuanian and Polish workers. Dunlop 21 argues that hostility and resentment over the employment of Indian labor intensified and took a further dimension -that is, one that: a) questioned the morals of Indian workers; b) assessed the threat that Indian workers posed to the population; and c) racialized the issue over the employment of Indian workers. Before and during the Second World War, Indian seamen in Scotland and, more broadly, in Great
Britain fought to achieve better wages, in labor conditions that were highly disadvantageous compared to white seamen, who would earn about eight times more.
Moving on to over 30 years after the Second World War, a study conducted in the 1980s 22 shows a fairly widespread pattern of racial harassment directed towards Asians in Glasgow. It also argues that episodes of racism against Asians had been recorded in Scotland since the 1970s. In this particular study, around 36% of Asians experienced violence, threats or harassment, ranging from verbal abuse to personal attacks and attacks on the home. The authors maintain that such episodes had been widely under-reported due to a lack of confidence in the authorities and the police, who seemed to underestimate racial harassment. Issues of under-reporting and the problematic nature of disentangling religion from race and ethnicity make it hard to provide an accurate picture of anti-Muslim sentiments.
While it is true that discrimination against Muslims still exists, it is also true that Scotland has the potential to foster positive engagement between its Muslim and non-Muslim population.
The next section will present qualitative data collected in Edinburgh to illustrate how Muslims' visible ethno-religious diversity has triggered the stigmatization and discrimination of a minority of the non-Muslim population in a broader context in which, however, Muslimness (here understood in the heterogeneous ways in 'being Muslim') appears to be relatively tolerated and to be positively mobilized in interaction with Scottish society. perceived to be culturally problematic. However, the authors argue that when people utilize hybridised codes of cultural belonging, which resort upon both Scottish (e.g. command of
Edinburgh's Muslims
English and Scottish accent) 55 and Muslim cultural norms, they can make claims of national belonging and be more easily included within society. This research builds upon the findings of such studies and takes them forward by showing the multidimensional nature of Muslim hyper-visibility as both a trigger for ethno-religious discrimination and a catalyst for positive interest in, and support of, post-9/11 Muslimness. Ghedi, a Somali man, encapsulated the reality of being a member of a visible minority, particularly a Muslim in the post-9/11 world, and the shift between a racial to an ethno-religious understanding and stigmatization of his identity:
Being a Muslim in Edinburgh has been difficult compared to back home. Over there, the majority of people are Muslim so it 'forces' you to be a Muslim.
Here, Muslims are a minority and there is a minority issue. Leaving aside loci of security and interactions with the police for now, the workplace and the job market appeared to be areas of concern, since visibly presenting oneself as a Muslim was perceived as a potentially detrimental factor in both reaching certain positions and securing a job. A few respondents mentioned the absence of, if not the impossibility for society to even conceive, Muslims in positions of power (e.g. director or chief executive at the NHS, Prime
Minister, etc.) due to the very essence of them being visibly Muslim. Others argued that they have to work harder to reach the same goals that non-Muslims achieve. Looking for jobs was a big hit for me. I could not help thinking that the hijab was the way you do not get jobs and I do not like to think that way but felt like that I was forced to think about it that way. I was also trying to tell myself that there is something about me that is not right for this job and not the hijab and all the rest but I also thought about the hijab. I was fine on paper, I used to get lots of interviews for jobs, but then I would go for the interview and would never get the job. I think because my name is Alena and they think I am okay but when they meet me everything changes. Other similarly serious incidents involved a female respondent having her hijab pulled off on the street and a mosque being vandalized in the aftermath of 9/11. Respondents did not report many other episodes of vandalism and physical attacks. However, it might be that some people were not willing to share such experiences, possibly due to the strong emotional and psychological traumas that these might have caused them or because of the fact that a section of the Muslim population, often members of the older generations, might live in denial of racism and discrimination, as argued by a few younger interviewees and as reported by Maan. 57 While the incidence of serious episodes of discrimination in Edinburgh is unclear, this study found that visibly displaying a Muslim identity might negatively impact on relations with a minority of non-Muslims who target Muslimness with a variety of discriminatory weapons, from cultural prejudice to physical attacks. While the scale of this problem is unclear, ethno-religious discrimination, even when it results only in a few minor
individual incidents, appears to take an emotional and psychological toll on Muslims.
At the other end of the spectrum, the post-9/11 context might have also provided next two sections will contextualize this specific problem within broader Britain and Scotland and present findings from fieldwork conducted in Edinburgh.
Securitizing and policing Muslimness after 9/11
Within a wider national context of post-9/11 socio-political stigmatization of Muslimness, 63 in which Muslims have emerged as a 'suspect community', 64 The Scottish context appears to be rather different. A pre-9/11 study 70 71 These numbers and the response from the Scottish Executive 72 show that pre-9/11 street stops and searches were not a very high-profile issue and had not dramatically impacted on minority ethnic people other than in Glasgow. In this sense, although disproportionalitywhich is defined as 'the extent to which searches of people from black and minority ethnic groups exceed that which would be expected given their share of the population' 73 -is highly problematic to measure, there is no strong evidence to support claims of police targeting of black and minority ethnic groups through stop and search activities in the pre-9/11 Scottish context. However, the report recognized anecdotal evidence that several young people, across different groups (black and minority ethnic and white), 'appear alienated from the police, do not trust them, and feel that they are being harassed.' 74 In the more recent times in the post-9/11 context, stops and searches on Scottish streets still seem not to target race and ethnicity per se. In fact, a study conducted by Murray 75 highlights the fact that, while in England and Wales they predominantly target ethnic minorities, stops and searches in Scotland are instead disproportionately directed towards young people 'over and beyond the probability of offending.' 76 In the first three months of 2013/14, stops and searches conducted on black and ethnic minorities in Scotland accounted for 2.7% of the total stops and searches against a Scottish black and minority ethnic (BME) population of 3.7%. 77 Strathclyde Police 78 recorded an increasing number of overall stop and search activities from 2004 until 2011 but these did not disproportionately impact on Glaswegian BME groups. In fact, stops and searches conducted on BME groups accounted for 2.5% of all searches in 2011 against a BME population that was estimated at 8.1% of the total population in 2010. 79 In the wake of the Glasgow bombings, the same report . 80 Since 1 st April 2013, these three police forces, the other five former regional police forces of Scotland (Central Scotland Police, Dumfries and Galloway Constabulary, Fife Constabulary, Grampian Police and Northern Constabulary) and the Scottish Crime and Drug Enforcement Agency have become part of a single, national police force called 'Police Scotland'. 81 Given that security is managed in partial cooperation between airport security personnel, the police and Special Branch, it is often hard to understand who exactly conducts stop and search activities. 82 Similar events have also been organized in Glasgow. of policing ethnic minorities had been problematized in the wake of 9/11. Schedule 7 had disproportionately impacted on certain communities in town and the South Asian community had been particularly stereotyped. However, they also argued that airports are key spaces for counter-terrorism activities and that Edinburgh Airport might appear to be over-policed because it is the busiest airport in Scotland and one of the busiest in Great Britain. All members of the panel seemed understanding of the issues that have affected South Asians and other ethnic minorities in Edinburgh; at least verbally, they showed an open attitude towards the shaping of better approaches to counterterrorism and security practices at airports.
A few Muslim men took the floor and expressed their anger, grievance and disillusion. In particular, these men recounted individual and collective experiences of being part of a 'suspect community' which had been subject to frequent stops and searches at Edinburgh Airport and had suffered from highly intrusive actions at the hands of police officers, who would often misuse their power (this includes allegations of private data held on laptops and mobile phones being copied into the police security system without any reason). These men voiced their distrust in the police and in the government too, possibly confirming the link between frequency of contact with the law enforcement agency and dissatisfaction with policing activities. for encouraging people with a duty of care, particularly those within the public sector, to recognize signs of vulnerability, especially in young Muslim males, and report them to the authorities. According to the authors, this process might further promote the targeting of Muslims and minority groups since professionals and authorities, no matter how well intentioned, could be perceived as discriminatory by those that come to their attention. More broadly, they argue that this process could isolate Muslims from the wider non-Muslim community and negatively impact the former's confidence in and cooperation with authorities. 85 A 'National Security Conference'. 86 For example, a simulated terrorist attack during which members of the public are invited to take the role of policemen in the decision-making and operational process of dealing with an imminent terrorist attack.
counterterrorist strategy and illustrating the role that these different stakeholders can play in order to prevent, protect and prepare their interests for any potential terrorist attack. The previous section also mentioned that, outside of airports, a number of interviewees found that the police (as well as politicians) had been rather active in making their presence positively visible at mosques through visits of courtesy, reassurance and/or protection.
In Stop and search at airports is a widespread issue. People are getting stopped.
We get stopped. We see it ourselves. Not once but twice, three times. We see it a number of times and then we realize that it has become part of our life. The concern is the actual questioning and the perception that puts on other The fact that a number of Muslim people 'got fed up with travelling by air' is not a myth but was confirmed by a few other research participants. This situation is framed within a general 
Beyond 'us' and 'them'? Mobilizing Scottishness, including Muslimness
In an age of hostility and distrust towards the very essence of Muslimness, it is no surprise that the hyper-visibility of Muslims has triggered and facilitated discrimination on streets, at the workplace and at loci of security. Moreover, the emergence of scapegoats, upon which society can pour its fears and insecurities, is not a novel event. Jews in Nazi Germany, officers at airports, which represent the symbolic and physical post-9/11 heavy-handed battle against Muslimness, have affected Muslims' social confidence and sense of belonging.
However, this study has also highlighted the generally positive Scottish environment in which Muslims live. While discrimination against ethno-religious minorities exists, the rates of racist incidents in Scotland are falling and racial prejudice is declining throughout
Britain. 98 Perceptions of Scotland as a tolerant and welcoming country have been associated by Edinburgh's Muslims with their affiliation with Scottishness; such affiliation has increased across society since the 1970s at the expense of, 99 and has been played out against, 100 Britishness. The less ethnically fixed nature of Scottishness 101 compared to Englishness 102 and Scotland's 'aspirational pluralism' 103 can feed into the romantic and often political idea of a Scottish egalitarian and inclusive society. 104 Certainly, such an idea should not forget Scotland's tradition of racism, for example towards migrant labor 105 and, in particular, as generated and reproduced through the involvement in the Empire -a major theme in Scottish historiography recently and entailing a military, administrative and missionary presence in South Asia. 106 
